lsok esa
eq[; dkfeZd vf/kdkjh
if’pe e/; jsy] tcyiqj
fo"k; % daiksftV Vz~kalQj xzkVa

(Composite Transfer Grant) ds

lanHkZ % eq[;ky; }kjk tkjh vkns’k la[;k

fy, vkosnu A

…………………………fn ……….A

***
(d)

mijksDr LFkkukUrj.k vkns’k ds vuqikyu es]a eSua s fnukad …………………… dks dk;ZHkkj xzg.k
dj fy;k gS ,oa viuk iwjk@vkaf'kd lkeku f'kQ~V (shift) dj fy;k gS A vr% jsyos cksMZ ds irz la[;k
F(E)I/2008/AL-28/15 fn- 01/12/2008 ds vuqlkj eq>s fu;ekuqlkj daiksftV Vz~kalQj xzkV
a
(Composite Transfer Grant) iznku fd;k tk;s A esjk fooj.k fuEukuqlkj gS &
1

Ukke

2

Iknuke

3

fu;qfDr frfFk

4

vafre osru (Last Pay)
(dk;ZHkkj xzg.k ds iwoZ)

5

D;k vkius fdV ikl@oh-ih-;w- dk mi;ksx
fd;k gS ;k djus ds bPNqd gSa ?

6

fdV ikl @ oh-ih-;w- esa dkj ykuk pkgrs gSa A

7

dk;ZHkkj xzg.k dh frfFk

8

cSd
a [kkrk la[;k

9

cSd
a dk uke

([k)

eSua s Hkkjrh; jsy LFkkiuk lafgr okY;we –II ds iSjk 1643 (D) ds rgr daiksftV Vz~kalQj
xzkVa ds fy, tkjh 'krksZa (ihNs ds i`"B ij mYysf[kr) dk ikyu dj fy;k gS A

(x)

eSua s bl VzaklQj ds fy, fiNys LVs’ku ij dksbZ LFkkukarj.k ,Mokal ugha fy;k gS rFkk daiksftV
Vaz~klQj xzkVa iwoZ esa izkIr ugaha fd;k gS A

vr% fuosnu gS fd ;g HkRrk Lohdkj djrs gq, bls esjs cSd
a [kkrk
fn;k tk;s A
fnukad %

(Bank Account) esa

(vf/kdkjh

uksV % fu;ekuqlkj dkj lfgr ohih--;w- lqfo/kk ysus ij
oh-ih

ij

75%

daiksftV VzkalQj xzkUV ns; gksrk gS A

80%

tek djk

dk gLrk{kj)

o fcuk dkj lfgr ohih--;w- lqfo/kk ysus
oh-ih

IREC Vol.-II Para 1643
(D) COMPOSITE TRANSFER GRANT—
(I) TERMS AND CONDITIONS
A Railway servant will be entitled to a Composite Transfer Grant at the rates indicated in Part (II)
below, subject to the following conditions:(1) Composite Transfer Grant will not be admissible if there is no change in the residence of the
Railway servant, as a result of transfer.
2) Composite Transfer Grant will not be admissible in case of a temporary transfer not exceeding 180
days.
3) Composite Transfer Grant will not be admissible if the transfer has been ordered at the request of a
Railway employee. Nor will it be admissible in the case of a mutual transfer ordered at the request
of the concerned employees.
4) In the absence of any positive mention in the orders of transfer that the transfer is at the request of
the employee or that it is for a period less that 180 days, the transfer orders should be deemed to
carry the sanction of the competent authority for payment of Composite Transfer Grant subject,
however, to prescribed terms and conditions.
5) The Composite Transfer Grant, shall not be treated as income for the purpose of Computation of
Income Tax being a part of Travelling Allowance admissible to a Railway servant, on transfer.
6) The facility of using Railway Labour for packing household kit on transfer, is not
permissible.
7) The payment of Composite Transfer Grant need not be linked with the vacation of Railway
Accommodation provided at the old headquarters. The Grant will be payable if the Railway
employee makes some temporary arrangement for residence at his new headquarters
8) In case of retirement of a Railway servant, no claim for Composite Transfer Grant will be
entertained until and unless the retired Railway employee vacates the railway accommodation
allotted to him.
9) Composite transfer Grant will not be payable to the retired Railway servant if he prefers to
stay in the railway accommodation regularized in the name of any of his family members,
after his retirement.
10) Composite Transfer Grant will, however, be payable if the retired Railway servant prefers
to live away from his family members in whose name the Railway accommodation has
been regularized. In such cases, the retired Railway Servant is required to submit
documentary proof of his having changed the residence.
11) For claming Transfer Grant, a Railway servant is required to submit documentary proof of
his having performed the journey, etc.
(II) QUANTUM OF COMPOSITE TRANSFER GRANT (w.e.f. 01.09.2008)
In the case of transfer involving a change of station located at a distance of or more than 20 kms from each
other, the Composite Transfer Grant shall be computed as below:(i)

Officers in the pay scale of HAG+ and above

(ii)

All other officers

One months basic pay as drawn in the pay
scale.
Euqal to one months pay as drawn in the
prescribed pay band plus the applicable
grade pay.

