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Limited Departmental Competitive Examination (30%) for Promotion to Group ‘B’ post of
Assistant Personnel Officer- Personnel Department.

PAPER-II

fesiw/Date : 04.09.2021 arferpad 3t / Maximum marks:150
7 /Time: 3 @2
fa<r/Instructions

1. IR = srerar foh # A o waha 2
Answer may be written in Hindi or English.

2. HelsAl® & AMTRIT IFNGIR IRk JRADT H AT M, Ul T=R, Dls Fema
T8l ford | T 9’7 R IR IRAST BT JedidT el fhar SIReT |
Candidate should not write their name, Roll nos any where in
answer sheet or make any identification symbol etc, except on Fly
slip.

3. qé)ﬁuo UPR & U & IR A B A YR & JUR, gRacd &1 rgAfa 7181 & |
afe ®Is GUR, aRad fHar Sar 2, a1 39 Sk &1 fdeha W Jeiad 8l &
ST |
No correction of answers to any objective type question is
permitted. In case any correction is made, that answer shall not be

evaluated at all.

4. 9% U3 H ol gfaem o Refa # ofch S¥amvor & A1 A1 9 |
English Version shall be taken as valid in case of any
discrepancies in question paper.

5. TH B T (BT A7 Al & Had b7 AN fhar S| STelfT—_Teli T I & U
SYANT fohar S ufaefad 21

Blue or Black colour pen should be used. Use of different colours
of pen is restricted.

6. UNIE & 3id ¥ Wiell W /Y] B W BIF N < |
At the end of exam, cross the remaining blank space/pages.

7. IR GRAPT H B ygar g 7 9| Ul SR gRA®B1el &1 Jediee T8l
o ST |
No identification mark should be made in the answer sheet. Such
copies shall not be evaluated at all.
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HiT—1/Part-l (Establishment Rules and Financial Rules) — 50 Marks

TH IRT—1 & a1 Ul BT SR < |
Attempt all question in this Part-|

1. &= arR W Hidra fowoft ford 20
Write short notes on any four of the following:

(a) Plan heads-51, 52 and 65
I B 51, 52 Ud 65
(b) August Review
3T Ry
(c) Draft Para and Audit Para
She ORT U9 ofifse IR
(d) Abstract estimates and Detailed estimates
TeRgde TR U9 fScos TEMT
(e) Tender and Quotations.
CUSY UJ I
(f) Stock item and non-stock item ¥f A< TG AF—ICIh A

2 9 aY YAd Pl YOI Fd & dsd | 3fdeH fedT AT © | S 3 | 05
T A 2?

Railways have been given a huge allotment under Capital
expenditure this year. What do you understand by this?

3 Rremd Farer & fog O WX R SHaRal iR SiawRal & I | 05
TR W AfFT $E@ AT T4 ¢ | femol o |

Grievance Redressal requires proactive approach at all the levels
of staff and officer. Comment.

4 fr= IR R wfera fewofly ford 20

Write short notes on any four of the following:

(a) Austerity measures (b) Monitoring of OT and TA

(c) Incentive scheme in Workshop (d) Pension Revisions under
7" Pay commission (e) Reimbursement of Tuition Fees and
Hostel subsidy (f) Exercising of option for increment on
promotion/pay commission.
(@) faafiar Su (@) &l ud &Y & R () aowig |
OIS AT (€) 7d 9d9 SMANT & =iid Uerd YeRie (d)
TYIE ®I UG BIAEME |feael & ufigfd (8) da-gig /U wHe
TR Id-gfg BT fadhed |

9rT—2/Part-ll (Establishment Rules and Financial Rules) — 100 Marks

SN2 A YA E 197 7 ¥ 5D o gl 1 SR ford |
Write answers to any 5 questions in this part-2 from question no. 1 to 7.

1. FM & b AR IRM @ @ (HOER) wraumsi &1 avig &) @ik | 20
gard fr o Raftel § S 69 ver efed fear s awar 272
Describe Hours of Work and Period of Rest (HOER) provisions and
how they can be suspended in certain situations?

2. PRI W ARARNT & I Ided [IHAM, vy &R farv) | 20
ARAFTH, 2013 & YA UGl BT WY H qUiF PN | T I§ IH ToR
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[rfad garm 27

Describe in brief the salient provisions of Sexual Harassment of
women at workplace (Prevention, Prohibition and Redressal) Act,
2013. Has this proved to be a game changer?

FHRE A, 1948 @& d=ad IR /"Occupier’ @ g7 | 20
HREM AfRH F el & T a7 82 R’ oAl U Td WA
TUe Ty feul e & siaefa ama 27
Who is an “occupier” under Factories Act, 19487 What benefits
accrue to Workers out of the Factories Act? Whether Loco Sheds
and C&W depots are covered under the Act?
YRA ARPR - 29 AAFTIA BT FHIRT BRd gY IR &M Hi2d urid | 20
@1 7 | fewol
Govt of India has passed four Labour Codes subsuming 29 Acts
under it. Comment.
"IENRIe Hey’ WeE | AT FAT FHI ©° SNENRId dael B 941g | 20
@ & fory &g 3R Aed WR R 91 dF U &7
What do you understand by term Industrial Relations? What is the
mechanism at Zonal and Divisional levels to maintain the Industrial
Relations?
&= IR W wfera feuoft ford 20
Write short notes on any four of the following:
(a)zsarar ¥ fges
Dealing with Strikes.
(b)sm gac= 1fdr@mm
Labour Enforcement officers
(C)diMgae Ud ARTHMNT
Contract and Outsourcing
(d) i<
JCM
(e)wEadry wfaferar
Co-operative Societies
(f) =T & Wl &1 MUeRT
Dealing of Contempt cases
Tf¥ad e Vol TR go] Al § <TITeriiE UHR0T § | UeNifd /i o | 20

HHATRAT & [Ieard Bl g8ld PRA & (oY RI—F IR /YR YATY
ST =ATfRg?

There are large numbers of Court cases on WCR. What
measures/improvement in the system should be adopted to restore
the confidence of staff in administrative channels?
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