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le;@Time% 3 ?kaVs  

funsZ’k/Instructions 

1- mRrj fgUnh vFkok vaxzsth esa fn;s tk ldrs gSaA  

Answer may be written in Hindi or English. 

2- Q~ykbZyhQ ds vfrfjDr mEehnokj mRrj iqfaLrdk esa viuk uke] jksy uEcj] dksbZ fu’kku 
ugha fy[ksaA ,slk djus ij mRrj iqfLrdk dk ewY;kadu ugha fd;k tk;sxkA 

Candidate should not write their name, Roll nos any where in 

answer sheet or make any identification symbol etc, except on Fly 

slip.  

3- oLrqfu"B izdkj ds iz’uksa ds mRrj esa fdlh Hkh izdkj ds lq/kkj] ifjorZu dh vuqefr ugha gSA 
;fn dksbZ lq/kkj] ifjorZu fd;k tkrk gS] rks ml mRrj dk fcYdqy Hkh ewY;kadu ugha fd;k 
tk;sxkA  

No correction of answers to any objective type question is  

permitted. In case any correction is made, that answer shall not be 

evaluated at all.  

4- iz’u i= esa fdlh nqfo/kk dh fLFkfr esa vaxzsth laLdj.k dks ekU; ekuk tk;sA 

English Version shall be taken as valid in case of any 

discrepancies in question paper.  

5- ,d gh jax ¼dkyk ;k uhyk½ ds dye dk iz;ksx fd;k tk;sA vyx&vyx jax ds isu 
mi;ksx fd;k tkuk izfrcaf/kr gSA  

Blue or Black colour pen should be used. Use of different colours 

of pen is restricted.    
6- ijh{kk ds var esa [kkyh LFkku@i`"Bksa dks Lo;a dzkWl dj nsaaA 

At the end of exam, cross the remaining blank space/pages.  

7- mRrj iqfLrdk esa dskbZ igpku fpg~u u cuk;saA ,slh mRrj iqfLrdkvksa dk ewY;kadu ugha 
fd;k tk;sxkA  

No identification mark should be made in the answer sheet. Such 

copies shall not be evaluated at all.  
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Hkkx&1/Part-I (Establishment Rules and Financial Rules) – 50 Marks 

bl Hkkx&1 ds lHkh iz’uksa dk mRrj nsaA 

Attempt all question in this Part-I 

1. fdUgh pkj ij laf{kIr fVIi.kh fy[ksafdUgh pkj ij laf{kIr fVIi.kh fy[ksafdUgh pkj ij laf{kIr fVIi.kh fy[ksafdUgh pkj ij laf{kIr fVIi.kh fy[ksa    
Write short notes on any four of the following:  

20 

 (a) Plan heads-51, 52 and 65  
Iyku gsM 51] 52 ,oa 65 

(b) August Review 
vxLr fjO;w 

(c) Draft Para and Audit Para 
MªkQV iSjk ,oa vkWfMV iSjk 

(d) Abstract estimates and Detailed estimates 
,cLVªSDV ,LVhesV ,oa fMVsYM ,LVhesV  

(e) Tender and Quotations. 
Vs.Mj ,oa dksVs’ku 

(f) Stock item and non-stock item LVkWd en ,oa ukWu&LVkWd en 

 

2 bl o"kZ jsyos dks iwathxr O;; ds rgr Hkkjh vkoaVu fn;k x;k gSA blls vki 
D;k le>rs gSa\ 
Railways have been given a huge allotment under Capital 
expenditure this year. What do you understand by this?  

05 

3 f'kdk;r fuokj.k ds fy, lHkh Lrj ij deZpkfj;ksa vkSj vf/kdkfj;ksa ds lHkh 
Lrjksa ij lfdz; :[k viukuk t:jh gSA fVIi.kh djsaA  
Grievance Redressal requires proactive approach at all the levels 
of staff and officer. Comment.  

05 

4 fdUgh pkj ij laf{kIr fVIi.kh fy[ksafdUgh pkj ij laf{kIr fVIi.kh fy[ksafdUgh pkj ij laf{kIr fVIi.kh fy[ksafdUgh pkj ij laf{kIr fVIi.kh fy[ksa    
Write short notes on any four of the following: 

20 

 (a) Austerity measures (b) Monitoring of OT and TA 
(c) Incentive scheme in Workshop (d) Pension Revisions under 

7th Pay commission (e) Reimbursement of Tuition Fees and 
Hostel subsidy (f) Exercising of option for increment on 
promotion/pay commission. 
¼d½ ferO;f;rk mik; ¼[k½ vksVh ,oa Vh, dh fuxjkuh ¼x½ odZ’kkWi esa 
izksRlkgu ;kstuk ¼?k½ 7osa osru vk;ksx ds vUrxZr isa’ku iqujh{kk ¼p½ 
V~;w’ku Qh ,oa Nk=kokl lfClMh dh izfriwfrZ ¼N½ osruo`f)@is deh’ku 
ij osruo`f) dk fodYiA 
 

 

 

Hkkx&Hkkx&Hkkx&Hkkx&2222/Part-II (Establishment Rules and Financial Rules) – 100 Marks 

bl Hkkx&2 esa bl Hkkx&2 esa bl Hkkx&2 esa bl Hkkx&2 esa iz’u la 1 ls 7 iz’u la 1 ls 7 iz’u la 1 ls 7 iz’u la 1 ls 7 esa ls esa ls esa ls esa ls fdUgh fdUgh fdUgh fdUgh ikap iz’uksa dk mRrj fy[ksaAikap iz’uksa dk mRrj fy[ksaAikap iz’uksa dk mRrj fy[ksaAikap iz’uksa dk mRrj fy[ksaAaa aa    

Write answers to any 5 questions in this part-2 from question no. 1 to 7. 

1. dke ds ?kaVs vkSj vkjke dh vof/k (HOER) izko/kkuksa dk o.kZu djsa vkSj 
crk;sa fd  fdu fLFkfr;ksa esa mUgsa fdl izdkj fuyafcr fd;k tk ldrk gS\  
Describe Hours of Work and Period of Rest (HOER) provisions and 
how they can be suspended in certain situations? 

20 

2. dk;ZLFky ij efgykvksa ds ;kSu mRihM+u ¼jksdFkke] fu"ks/k vkSj fuokj.k½ 
vf/kfu;e] 2013 ds eq[; izko/kkuksa dk la{ksi esa o.kZu djsaA D;k ;g xse psatj 

20 
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lkfcr gqvk gS\ 
Describe in brief the salient provisions of Sexual Harassment of 
women at workplace (Prevention, Prohibition and Redressal) Act, 
2013. Has this proved to be a game changer? 

3. dkj[kkuk vf/kfu;e] 1948 ds rgr **vf/kHkksxh**@**Occupier** dkSu gSa\ 
dkj[kkuk vf/kfu;e esa Jfedksa dks D;k ykHk ns; gSa\ D;k yksdks 'ksM ,oa lh 
,.M MCY;q fMiksa vf/kfu;e ds varxZr vkrs gSa\ 
Who is an “occupier” under Factories Act, 1948? What benefits 
accrue to Workers out of the Factories Act? Whether Loco Sheds 
and C&W depots are covered under the Act? 

20 

4. Hkkjr ljdkj us 29 vf/kfu;eksa dks lekfgr djrs gq, pkj Je lafgrk,Wa ikfjr 
dh gSaA fVIi.kh nsaA  
Govt of India has passed four Labour Codes subsuming 29 Acts 
under it. Comment.  

20 

5. **vkS|ksfxd laca/k** 'kCn ls vki D;k le>rs gS\ vkS|ksfxd laca/kksa dks cuk, 
j[kus ds fy, {ks=h; vkSj eaMy Lrj ij D;k ra= miyC/k gS\ 
What do you understand by term Industrial Relations? What is the 
mechanism at Zonal and Divisional levels to maintain the Industrial 
Relations? 

20 

6. fdUgh pkj ij laffdUgh pkj ij laffdUgh pkj ij laffdUgh pkj ij laf{kIr fVIi.kh fy[ksa{kIr fVIi.kh fy[ksa{kIr fVIi.kh fy[ksa{kIr fVIi.kh fy[ksa    
Write short notes on any four of the following: 

20 

 (a) gM+rky ls fuiVuk 
Dealing with Strikes. 

(b) Je izorZu vf/kdkjh 
Labour Enforcement officers 

(c) dkWuVªsDV ,oa vkmVlksflZax 
Contract and Outsourcing 

(d) ts-lh-,e 
JCM 

(e) lgdkjh lfefr;kWa 
Co-operative Societies 

(f) voekuuk ds ekeyksa dk fuiVkjk 
Dealing of Contempt cases 

 

7. if'pe e/; jsy ij cM+h la[;k esa U;k;ky;hu izdj.k gSaA iz’kklfud e’khujh esa 
deZpkfj;ksa ds fo’okl dks cgky djus ds fy, D;k&D;k lq/kkj@mik; viuk, 
tkus pkfg,\ 
There are large numbers of Court cases on WCR. What 
measures/improvement in the system should be adopted to restore 
the confidence of staff in administrative channels? 

20 

********* 


