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West Central Railway 

Headquarters Office 

Personnel Department 

Jabalpur-482 001 
 

No. WCR/PHQ/GAZ/Selection/Gr ‟B‟/70%/2024                               Dated. 06.01.2024 

 

All PHODs/CHODs; CAO/C-WCR,  

DRM (P) JBP, BPL, KTT; CWM- CRWS/BPL, WRS/KOTA,  

GM(P)-  CORE/ALD; Registrar- RCT/BPL 

Sr. DEN(Co)- JBP, BPL, KTT;  Sr. DOM/Sr. DCM- JBP, BPL, Kota,  

Sr. DME(Diesel) - NKJ/ET;  Sr. DEE(TRS)- NKJ/ET/TKD, 

Sr. DME- JBP, BPL, Kota, NKJ, ET 

Sr.DSTE –JBP, BPL & Kota, Sr. DMM- JBP, BPL, Kota, 

Dy.CEE/C- JBP, BPL, Kota;Dy. CE/C JBP, BPL, KTT 

Dy.CCM(PS), Dy.COM/HQ, Dy.CSTE/HQ, Dy.CPO/HQ,  Dy.CPO/IR  – HQ/JBP 

All Co-ordinating Officers- Secy.to PCE, Dy.COM(Coaching-II), Dy.CCM(PS), 

Dy.CME(PB&H) & Dy.CSTE/D&D-II. 

 

Sub:- Special Drive Notification to fill up vacancies of AEN, AME, AOM, ACM & 

ASTE- Group „B‟, GP-4800 (Level-8)/Pay Band-2-against 70% LGS Quota 

selection for vacancy cycle 01.01.2023 to 31.12.2024. 
 

Ref:- (1) Railway Board‟s letter No.E(GP)2022/2/4. Dated.14.12.2023. 

(2) Railway Board‟s letter No.E(GP)2019/2/25. Dated.01.01.2024. 

 

<<>> 

Railway Board vide letter cited under reference-1, have decided that a special 

Group-B selection drive shall be carried out to fill up the gazetted vacancies prevailing on 

the Railway. It has been decided to fill up these vacancies by holding another round of 

70% selection and 30% LDCE through centralized CBT for promotion to Group /B/ posts 

by NAIR. Accordingly, applications are hereby invited for promotion to Group „B‟ posts 

of AEN, AME, AOM, ACM & ASTE in GP-4800 (Level-8)/Pay Band-2- against 70% 

LGS Quota selection for vacancy cycle 01.01.2023 to 31.12.2024 as per selection 

procedure laid down by Railway Board vide letter No.E(GP)88/2/111 dt.20.08.1991, 

E(GP)2019/2/5 dt.08.07.2019 (M.C. No 68), letter No.E(GP)/2018/2/31 dt. 19.03.2019, 

letter No.E(GP)2022/2/4 dt.07.10.2022, No.E(GP)2022/2/4. dated.14.12.2023, No.E(GP) 

2019/2/25. dated.01.01.2024 and extant provisions/Board‟s latest instructions. 

This Notification is only for LGS Quota (70% Selection). LDCE Notification will be 

issued separately.     

1. Vacancies & Reservation 

The particulars of the total number of vacancies assessed for Promotion to Group „B‟ 

posts of various departments in level-8 are given below: 

Post 
Categories 

Total 
Vacancies reserved for PwBD categories 

UR SC ST a b c d&e 

AEN 6 1 - 7 - 1 - - 

AME 4 1 - 5 - - - - 

AOM 1 - - 1 - - - - 

ACM 2 - - 2 - - - - 

ASTE 3 1 - 4 - - - - 

 



2. Reservation against Persons with Benchmarks Disabilities (PwBD): 

2.1. In terms of instructions contained in DOP&T‟s OM No.36012/1/2020-Estt.(Res.-II) 

dated 17.05.2022, which have been adopted mutatis mutandis for grant of reservation to 

PwBD in promotion from Group C to Group B posts vide Railway Board  letter 

No.E(GP)2022/2/20. dated 18.08.2022 (RBE No.97/2022)), the following are the 

categories of disability identified for reservation against PwBD: 

a) Blindness and low vision;  

b) Deaf and hard of hearing;  

c) Locomotor disability including cerebral palsy, leprosy cured, dwarfism, acid attack 

victims and muscular dystrophy; 

d) Autism, intellectual disability, specific learning disability and mental illness;  

e) Multiple disabilities from amongst persons under clauses (a) to (d) including deaf-

blindness.” 
 

2.2. In terms of Railway Board‟s letter No.E(GP)2022/2/20. dated 14.11.2022, 01 (one) post 

for AEN(Group „B‟) is reserved for PwBD candidates of category of disability 

mentioned below with Functional Classification alongwith Physical requirement.  The 

candidates having the following categories of disability are eligible for appearing in the 

selection for the respective post as mentioned below: 

Post Functional Classification Physical Requirement 

AEN Hearing impaired (HI/HH) 

[under (b) category of PwBD] 

S, ST, BN, W, SE, MF, C, RW, KC, 

CL, JU, H (Acceptable with Hearing 

Aids) 

 

2.2 Successful PwBD candidates in the written test (CBT) will be subject to medical 

examination by the Railway medical authority prior to viva-voce and only those 

candidates conforming to medical standards as laid down in the Indian Railway Medical 

Manual (IRMM) and other extant provisions, as the case may be, will be eligible for viva-

voce/empanelment. 

3. Eligibility Conditions:- 

a) AEN Eligibility Condition-  

 

Non-ministerial Group „C‟ staff of Civil Engineering Department holding the post in level-6 

and above in the 7th CPC pay matrix with three years of regular service as on 01.01.2023 in 

level-6 and above in the pay matrix (including non-fortuitous service rendered in the 

corresponding pre-revised grade). Fortuitous service will not be counted.  

 

b) AME Eligibility Condition- 

Non-Ministerial Group „C‟ staff working in Mechanical Department in  Level 6 and above in 

7th CPC Pay Matrix with three years of regular service as on 01.01.2023 in level-6 and 

above in the pay matrix (including non-fortuitous service rendered in the corresponding pre-

revised grades (Ref:- Railway Board Ltr no. E(GP)99/2/22 dt. 29.03.2010&E(GP)2019/2/25 

dt. 27.12.2019) are eligible to appear for the selection. 
 

Loco Pilot (Shunting)II having grade pay 2400 are also to be considered for this post vide 

Railway Board Lt. No- E(GP)2005/2/87 dt. 18.08.2015 (RBE No- 92/2015) while fulfilling 

other eligibility conditions. 



 

The employees who are trained in dual traction are eligible for AME (Gr. B Mechanical) 

selection and AEE (Gr. B Electrical) selection and they can seek further promotion only in 

the respective wing either in Electrical or Mechanical. Therefore, such employees should 

express their option in the Online application form. Those applicants who had given option 

earlier, cannot change their option at this stage.  Option once exercised will be final.  

Employees who have expressed their option in the last Notifications will be allowed to 

appear in the selection as per option last exercised and shall not be allowed to change their 

option again.   

 

b) AOM Eligibility Condition 

 

Group C‟ non-ministerial staff including traffic running staff (i.e. Mail/Exp/Pass./Goods 

Guard) of Operating Department holding the post in Level-6 and above in the 7th CPC pay 

matrix with three years regular service as on 01.01.2023 in Level-6 and above in the pay 

matrix (including non-fortuitous service rendered in the corresponding pre-revised grades. 

(Ref:- Railway Board letter no.- E(GP)99/2/22 dated 29.03.2010 / RBE No 54/2010) are 

eligible. Fortuitous service will not be counted.   

In terms of Railway Board‟s letter no. E(GP)2005/2/87 dated 18.08.2015 (RBE No 

92/2015), Goods-Guard (re-designated as Goods Train Manager vide RBE No 07/2022) 

having GP-2800/Level-5 of 7th CPC Pay Matrix are also eligible for applying for this 

selection. 

c) ACM Eligibility Condition 

 

Group „C‟ Ministerial / Non-Ministerial staff  of commercial department holding the post in 

level 6 and above in the 7th CPC pay matrix, with three years regular service as on 

01.01.2023 in level 6 and above in the pay matrix (including non-fortuitous service rendered 

in the corresponding  pre-revised grades). Fortuitous service will not be counted.  

 

Law assistants / Chief Law Assistants are eligible for promotion to the post of ACM in 

addition to their normal avenue of promotion to the post of APO/ALO etc. depending upon 

the option they exercise. The option can be exercised after an employee gets selected to any 

of the gazetted cadre. Such an option should be exercised within 30 days of the result of the 

selection by the employee in writing and option once exercised should be treated as final.   

 

e) ASTE EligibilityCondition: 

Non-ministerial Group „C‟ staff of Signal & Telecommunication Engineering Department 

holding the post in level-6 and above in the 7th CPC pay matrix with three years of regular 

service as on 01.01.2023 in level-6 and above in the pay matrix (including non-fortuitous 

service rendered in the corresponding pre-revised grade). Fortuitous service will not be 

counted.  

Note:- 

(i) In terms of Railway Board‟s letter No.E(GP)2019/2/25. dated.01.01.2024, this special 

drive for Group B selection is a part of Selection and LDCE notified and concluded 

earlier for the current vacancy cycle of 01.01.2023 to 31.12.2024.  Accordingly, the 

Cut-off date for assessment of eligibility of all candidates for this examination is also 

same as in previous examinations held for the current vacancy cycle i.e. 01.01.2023.  

Therefore, the extant guidelines relating to eligibility criteria, preparation of zone of 

consideration etc. followed for earlier examinations of the current vacancy cycle shall 

also be applicable for this special drive. 
 

(ii) Those employees whose services have been terminated or who have retired or 

transferred from WCR after the cut off date i.e. 01.01.2023 are not considered eligible 

to apply for the posts. 

 



(iii) Those Group „C‟ staff who are granted level 6 or 7 of the 7th CPC pay matrix under 

MACP Scheme will not be considered.  Their position in substantive grade will only 

be considered.  

 

(iv) Staff whose lien is maintained in WCR are only eligible.  

 

(v) Eligible staff on deputation, training or working on ex-cadre basis including 

RE/Construction and having lien and seniority in WCR, who desire to volunteer for 

the above LGS may submit their application through proper channel i.e. their 

respective Personnel Deptt. Officer (Officer in-charge of Cadre), where they hold lien. 

The concerned Division/Unit should send copy of notification to the staff who are on 

deputation after being released from last Division/Unit. 

 

(vi) Those employees who have been transferred on own request/mutual transfer etc and 

joined in WCR after the cut off date 01.01.2023 shall not be eligible for the selection. 
 

 

4. Zone of Consideration:- 

The department wise initial list of employees arranged in the order of integrated seniority 

who are coming in the zone of consideration in terms of Para 203.4 of IREM Volume-I, 

as mentioned below and also an additional lists of employees next in order of seniority of 

concerned department are placed as Stand by list is enclosed. Both lists of concerned 

departments may be circulated and to be positively noted by all concerned employee. This 

must be ensured by nominated co-ordinating officer of concerned department. 

Both the lists of employees of concerned departments as mentioned below have been 

prepared on the basis of the final Integrated Seniority list published/circulated by 

Dy.CPO/HQ/JBP vide letters: 

S.No Dep. Letter  No. 

1 AEN iejs@dk-eq[;k@bZ- bZ-@,dhd̀r ojh;rk lwph fnukad 03-01-2024 

2 AME iejs@dk-eq[;k@bZ-,e@,dhd̀r ojh;rk lwph  fnukad 03-01-2024 

3 AOM iejs@dk-eq[;k@bZVh@ojh;rk@ifjpkyu  fnukad 03-01-2024 

4 ACM iejs@dk-eq[;k@bZVh@ojh;rk@okf.kT;  fnukad 03-01-2024 

5 ASTE iejs@dk-eq[;k@bZ-,y@02@,yth,l@baVhxzsVsM Okjh;rk lwph  fnukad 

04-01-2024 

 

The details of court case if any against seniority/substantive status of employee 

mentioned in the lists may also be advised separately to this office.  

Post Employees in 

Main list 

Employees in 

Stand-by list 

Co-ordinating officer 

AEN Annexure-A1 Annexure-A2 Secy. to PCE 

AME Annexure-B1 Annexure-B2 Dy.CME(PB&H) 

AOM Annexure-C1 Annexure-C2 Dy.COM(Coaching-II) 

ACM Annexure-D1 Annexure-D2 Dy.CCM(PS) 

ASTE Annexure-E1 Annexure-E2 Dy.CSTE/D&D-II 

 

 

 

mailto:iejs@dk-eq[;k@bZVh@ojh;rk@okf.kT
mailto:iejs@dk-eq[;k@bZVh@ojh;rk@okf.kT
mailto:iejs@dk-eq[;k@bZVh@ojh;rk@okf.kT
mailto:iejs@dk-eq[;k@bZVh@ojh;rk@okf.kT
https://drive.google.com/file/d/12UWj92X1TbG5OH2KnfS52gpytNmjbN8r/view?usp=sharing
https://drive.google.com/file/d/10N0hNNVLXrZwe4MJ0D2ymG8FV5_swYg3/view?usp=sharing
https://drive.google.com/file/d/1y-B5exqfmaE02JWFFNQhOfOo-7EqUDw-/view?usp=sharing
https://drive.google.com/file/d/1LhBRZP7OQCEBQE4h0PsFCBCeoPPXQNo4/view?usp=sharing
https://drive.google.com/file/d/1HVW7mQjXLhdhUFSYgZZA7Jjeao7SNqXo/view?usp=sharing
https://drive.google.com/file/d/1mcZw9ZyIuMdxkqGJAguhO7mBhE3VRkh9/view?usp=sharing
https://drive.google.com/file/d/1J-_mP8b-rJOSOUg7XPfSDvlFarMox0Ac/view?usp=sharing
https://drive.google.com/file/d/1WQByFbZkg0p-nvdRmhBi3dfgwNUAlFr7/view?usp=sharing
https://drive.google.com/file/d/1FHtehy8VMIa7KXn1yyQeyecN1wCCLc5z/view?usp=sharing
https://drive.google.com/file/d/1mnxoUnmZkxx9MpxSFGCXwsq_X-48MsUs/view?usp=sharing


5. Willing/Unwillingness 

The employees indicated in above mentioned Annexures should be advised individually 

of the proposed selection with clear stipulation that they should mention their willingness/ 

unwillingness before the cut off date through Online mode as mentioned in Para 6 of 

this notification to take the selection on receipt of notice. 

It is the employees‟ responsibility to advise the concerned unit about his willingness/ 

unwillingness to take the examination and failure to respond or provide intimation within 

the period will be treated as unwillingness on his part to take the selection. Option once 

exercised will be final. 

In case any candidate is on leave/Sick or on deputation to other Railway/Units/Offices, 

the Controlling officers concerned and the offices where he/she last worked should send 

necessary advice to the authority under whom he/she is working or the Medical Authority 

as the case may be without fail and acknowledgements obtained should be sent to HQs 

when called for.  

It would be the personal responsibility of Co-ordinating officers that the notification is 

noted by all the concerned employees and Willingness/Unwillingness may be submitted 

within the cut off date/time. 

6. Instructions for Online Application:  

 

It has been decided to call for application for the selection through Online mode. The 

Detailed instructions are as under: 

Link for submission of online application: 

(Railnet Website) 10.157.20.181 ( working time: 9.30 to 18:00 hrs)  

 

Link: - http://10.157.20.181:9991/ 
(Link for submission of online application form will be active from 08.01.2024 at 9:30 hrs 

onwards)  

 

The link will be de-activated after closing date and time i.e. 19.01.2024 at 18:00 
hrs. Therefore applicants are advised to submit their application before closing date 

and time. 
 

HOW TO APPLY (Instructions for employees):- 

(i) Employees are advised to carefully read the instructions in this Notification before 

filling up the application through Online mode by visiting the official website. 

(ii) The eligible/willing employee as per the Annexures mentioned at Para 4 of this 

notification have to click on the link. The link will lead to the application format 

in which the candidate needs to fill up the required particulars. 

(iii) Filling up of all the fields are mandatory. 

(iv) The application format has to be filled up carefully and after the employee is 

satisfied that all the particulars have been correctly filled up, he/she should 

register. Once registered the employee will not be able to make any change in the 

application. 

(v) After submission of application, a unique application number will be allotted. 

(vi) Acknowledgement will be sent in the Candidate‟s email-id after submission of 

application. 

(vii) Applicant must note that, if any information furnished by him/her is found to be 

false at a later stage, the candidature of the employee is liable to be summarily 

rejected. Submission of false or misleading information by the applicant is also  

liable for D&AR action against him/her. 

http://10.157.20.181:9991/


 

(viii) The applications will be treated as “Invalid/Ineligible” on the following grounds 

also. 

I.  Signature not having been uploaded. 

II. Latest photograph not having been uploaded. 

(ix) Application of those staff who have not fulfilled the eligibility criteria as 

mentioned above need not be forwarded.  

(x) Under no circumstances, applications will be accepted after the due date.  

(xi) It may also be noted that incomplete applications or application without 

verification by the concerned Establishment officer will not be entertained.  

 
 

7. Instruction to Personnel Department/Establishment officers- 

 

(i) The access to the online application at the stage of scrutiny and further forwarding 

will be restricted to the officials granted user rights at the levels of SR&Bills 

clerk, Cadre Clerk and Personnel officers/Establishment Officer. 

(ii) The user rights and passwords provided may be utilized only by the authorized 

officials. 

(iii) The respective SR&Bills clerk, Cadre Clerk and Personnel officers/Establishment 

Officer should verify the correctness of the particulars of each application with 

the service register and other available relevant records. The Cadre/Establishment 

officials should also check the eligibility of the candidates as per the Notification. 

After due verification, each online application has to be certified with 

certification that “Service particulars have been checked & verified and the 

employee is found eligible as per Service Records and eligibility conditions of the 

notification”  and forwarded online with remarks, if any. In addition, an excel file 

containing all the relevant details of all eligible applications should also be 

downloaded. The downloaded excel data file also has to be verified and 

corrections, if any, has to be carried out duly indicating the same in the remarks 

column without fail. The same has to be uploaded on the website along with the 

covering letter and should also be forwarded in e-office to 

Dy.CPO(Gaz.)/HQ/JBP as e-receipt.  The relevant data in excel sheet received 

without such certification will be rejected and the responsibility will be fixed for 

such incorrect or incomplete certification. 

(iv) The Personnel officers/ Establishment officers concerned should reject the 

ineligible applications at their level duly specifying the reason for rejections. A 

list of ineligible candidates should be circulated and modification if any should be 

intimated to this office within 03 days.  

 

 8.     Pre-selection Coaching/Training - 
 

For the post of AEN, AME & ASTE having reserved vacancies notified, employees 

belonging to SC category should be given pre-promotional training which may be 

arranged by Concerned Department at Division/Unit and HQ level before the written 

examination is held. This training to SC candidates mandatory and refusal, if any, 

should be taken in writing. On completion of pre-promotional training, a certificate to 

this effect may please be sent to this office.  
 

As per RBE No. 142/2019 Para 2(ii) Pre-selection training is not required if there is 

no reserved vacancy and candidates are appearing in the selections/LDCEs against 

unreserved vacancies. 

 



 

 

 9.1 Duties of Officers at different Level: 

Nodal officer for Department will be nominated as co-ordinating person for all 

activities related to this Selection. 

 

9.2  Duty of the In-Charge of Pre-selection training  :- 

 
(i) To inform in writing to the concerned SC employees of the details of date, time 

& venue of training.  
(ii) To arrange sparing of the candidates and liaison with respective Controlling 

Officers / Supervisors. 
(iii) To chalk out training schedule and adhere to it. 
(iv) To ensure maintenance of daily attendance of SC candidates on the attendance 

sheet, who attend the training. 
(v) To obtain in writing unwillingness for training, if any, from the concerned SC/ 

employees. 
(vi) After completion of such training, the in-charge of Pre-Selection training will 

give a written report along with all supporting documents/papers including 
attendance sheet of SC participants to Dy.CPO(Gaz.)/WCR/JBP immediately 
after completion of Pre- Selection training for records and for further action. 

9.3 Duty of Controlling Officer:- 
 

To spare the candidates under their control well in time without fail with direction to 
participate in the pre- selection training. 
 

9.4   Duty of concerned SC applicants :- 

(i) To manage their sparing from duty by insisting their controlling officers in their 

own interest. 

(ii) If any problem occurs in sparing, the candidate should report in writing to 

concerned in-charge of Pre-Selection training on the same date. No 

representation will be entertained in case of failure to report to the concerned In-

charge of Pre-Selection training and it will be deemed refusal for such training. 

(iii) Failure of concerned SC employees to avail Pre-Selection training on any 

account, including leave etc. will be considered default on their part and will not 

entitle them to additional training classes. 

(iv) No appeal will be entertained on this account by GM (P)/WCR/JBP after 
completion of Pre-Selection training. 
 

10.  Scheme of Examination:- 

 

10.1 The examination will consist of: 

 

A. Written examination centralized (CBT) to be conducted by NAIR in terms of 

Railway Board‟s letter No.E(GP)2022/2/4  dated 07.10.2022 and 18.10.2022 

Board has decided to introduce centralized computer based objective type 

examination. 

B. Medical test as prescribed in Para 530(a) & 532(i) of IRMM 2000 (IIIrd 

Edition). 

C. Viva-Voce 
 

 



 

 

10.2 Format of Written Examination:- 

(AS PER RBE No. 53/2019 Dt19.03.2019 , RBE No 115/2019 dt. 16.07.2019, and 

Railway Board‟s letter no-E(GP)2022/2/4 dt. 07.10.2022) 

 

A. Selections against 70% quota in Organized Services will be done as under :- 

 

The written examination shall comprise one Paper which shall have 100% Objective 

type Multiple Choice Question only. The paper will be of 100 marks and the 

distribution will be as under:- 

a) Technical/Professional Subject including 

optional question of 10 marks on Official 

language Policy & Rules 

70 marks 

b) Establishment and Financial Rules 30 marks 

c) Qualifying marks 60 Marks 

 

B. Ten percent of the 100 marks prescribed for Witten examination held as part of 

Selection will be set apart for question on official language policy and official                                                                                                                                                

language rules. While the employees are encouraged to attempt the question on 

official language policy and official language rules, the questions are not compulsory. 

There will be questions for 110 marks in all, including question for 10 marks on 

Rajbhasha Policy and rules.  

C. There shall be negative marking for incorrect answer. One third of the marks allotted 

for each question will be deducted for every wrong answer. 

D. The panel will be formed in terms of Para 204.8 & 204.9 IREM Vol. I and other 

instructions issued by Railway Board from time to time in this regard. 

E. Selection/Promotion will be subject to the outcome of main SLP (C) 4831 of 2012 

and Contempt Petition (C) No 314 of 2016 filed in the same SLP pending before the 

Hon‟ble Apex Court and Railway Board orders and WCR policy no.WCR/PHQ 

/RP/1350/Promotion Policy/SC/ST dated 20.07.2021 and 20.09.2021. 

F. Above scheme of selection is provisional and any change in scheme will be 

notified according to subsequent guidelines issued by Railway Board. 
 

11    Record of Service and Viva-Voce:- 
 

 Max.Marks QualifyingMarks 

1)Viva-Voce 25 30 (Including at least 15 

marks in the record of 

service part) 2)Record of service 25 

 

 

12. MEDICAL FITNESS:- 
 
 

For AEN, AME, AOM, ACM & ASTE-The candidates who qualify in the written test will 

be subjected to Medical examination as per para 530 (a) & 532(1) of IRMM Vol.1 2000(III 

Edition) and only those candidates who are found medically fit will be allowed to appear for 

Viva-Voce, as per Railway Board‟s letter No. E (GP)80/2/8 dated 31.10.1991. 

 

 

 



 

 

13. Finalization of Panel: - 
 

Final Panel will be drawn on the basis of overall performance in the selection (Centralized 

CBT and viva-voce) and in the order of integrated seniority against the successful candidates. 

Panel will be prepared according to applicable rules and provisions of IREM, such as Para 

204.9 of IREM Vol.1, “The panel should consist of employees who had qualified in the 

selection, corresponding to the number of vacancies for which selection was held.  

Employees securing gradation “Outstanding” will be placed on top followed by those 

securing gradation “Good”, inter-se-seniority within each group being maintained. 
 

14. SYLLABUS: 

As prescribed by Railway Board‟s letter No.E(GP)2022/2/4 dated 07.11.2022, syllabus  for 

the selection is enclosed for information and guidance as mentioned below:  

Post Syllabus 

AEN Annexure-H1 

AME Annexure-H2 

AOM Annexure-H3 

ACM Annexure-H4 

ADSTE Annexure-H5 

 

15. SUPPLEMENTARY WRITTEN EXAMINATION: 

In terms of Railway Board‟s letter No.E(GP)2022/2/4. dated 14.12.2023, Para-2 (iii), 

“There shall be no Supplementary examination for this special 70% selection”. 
 

16. TENATATIVE  CALENDER: 

Date of notification 

 

06.01.2024 
 

Link: - http://10.157.20.181:9991/  
for submission of online 

application form will be active 

from 08.01.2024 at 9:30 hrs 

onwards 

Application to be submitted online by the candidates 

within target date and time (Closing date & time) 
19.01.2024 at 18:00 hrs 

Personnel officer/Establishment officer of the units 

will perform the following activities within the target 

date – 

(i) Applications to be scrutinized and eligible 

applications to be forwarded to Dy.CPO/Gaz., 

HQ/JBP with the certification –“Service 

particulars have been checked & verified and the 

employee is found eligible as per Service Records 

and eligibility conditions of the notification” and 

a list of not eligible candidates to be circulated 

with reasons for ineligibility. 

(ii) Excel sheet for the eligible candidates to be 

forwarded to Dy.CPO/Gaz., HQ/JBP on e-mail: 

dycpogwcr@gmail.com) 

22.01.2024 

https://drive.google.com/file/d/1xOxJz5Ow9T47tKPTTw9CoNrHruO5GfE9/view?usp=sharing
https://drive.google.com/file/d/1DY1m4UEdCopALybIRvqcWJ-FkIv_M7kS/view?usp=sharing
https://drive.google.com/file/d/1kXS_cUuGE4eu7_vpQt_QnoO42PZtBiyW/view?usp=sharing
https://drive.google.com/file/d/1lHF5bL1qVAgp8GXZ2lvU6_226tEcluIs/view?usp=sharing
https://drive.google.com/file/d/1BxQ-KZdwgkupyqPzat59n_qbJ6ioJErY/view?usp=sharing
http://10.157.20.181:9991/Registration_Online_LGS.aspx
mailto:dycpogwcr@gmail.com


(iii) Modifications, if any, w.r.t. not eligible 

candidates may be intimated within 03 days. 

Final list of willing and eligible candidates will be 

published on WC Railway website 10.150.2.19 
26.01.2024 

Candidates will verify their name and other particulars 

from WC Railway website 10.150.2.19 Any 

typographical error/missing of name, DOB, IPAS No., 

e-mail, personal mobile no. etc., if detected should be 

intimated to Dy.CPO/Gaz., HQ/JBP through 

concerned Establishment officer. 

30.01.2024 

Training of SC employees for the written test will be 

conducted by the Division/HQ 

As per RBE No. 142/2019 

Para 2(ii) Pre-selection 

training is not required if there 

is no reserved vacancy and 

candidates are appearing in 

the selections/LDCEs against 

unreserved vacancies. 

 

15 working days/60 hrs.to be 

conducted by concerned 

department. 

Tentative date of written examination (CBT) 25.02.2024 

Venue Jabalpur 

The duration of written examination (CBT) 02 hrs. 
 

Note: 

1) If any candidate is subsequently found ineligible for the above selection, at 

any stage, his/her candidature will be rejected without assigning any 

reason. 

2) Staff working on Construction/Project/Ex-cadre organization/Units or 

serving on other Railway should submit application through Online mode 

to their respective Establishment department officer where they hold lien. 

 

17. OTHER  IMPORTANT  INSTRUCTIONS: 

(i) The original updated SRs and APARs for the last five years duly enclosing the 

acknowledgement having received the copies of APAR for each year of the 

employees may be kept ready by concerned Sr.DPO/Controlling Officer for 

immediate transmission to this office whenever called for. 

 

(ii) No leave of any kind should be granted to these employees which may result in 

their absence in the examination. They should not be sent on line duty at the 

time of written examination (CBT). 
 

(iii)If any of the eligible employees are on deputation and working under Central/State 

Government undertaking and whose lien is maintained on this Railway, their 

Controlling Officers should be advised to inform the candidates(s). 

 
(iv) The concerned Personnel Department Officer & Controlling Officers should ensure 

the submission of service records and ACRs/APARs of last 05 years and 
DAR/SPE/ Vigilance clearance in respect of staff declared qualified for the Viva-
Voce immediately after publication of the result of written examination through 
special messenger to Dy.CPO (Gaz.)/ WCR/JBP. If any DAR/Vigilance/SPE case 
is pending/penalties are in operation/pending against anybody, the details thereof 
may be advised immediately to this office by the concerned Officials. 

http://10.150.2.19/
http://10.150.2.19/


(v) The concerned Divisional Officers/Establishment/Executive officers are advised to 

give wide publicity to this notification and informed the concerned employees of 

their department as mentioned in the Annexures of this notification.This should be 

ensured by the nominated co-ordinating officer who shall be the overall co-

ordinating officer at Zonal Level. 
 

(vi) Copies of this notification should also be given to local branches of both the 

recognized Unions and Associations for their information.  

 

(vii) Staff should keep themselves in readiness for the written examination, even at a 

short notice and should also visit WCR‟s railnet website 10.150.2.19 and 

NAIR/BRC‟s website nair.indianrailways.gov.in for any further updates. 

 

(viii) This notification can also been seen on the WCR website with the address 

10.150.2.19 All the Divisions/Units & applicants are advised to regularly visit 

WCR website (address 10.150.2.19) for update in the matter. 

 

(ix) The employees who have responded to this Notification, are also equally 

responsible to attend the written examination on the schedule date and time. They 

shall be in contact with their HQ office at frequent intervals for any updates. For 

any enquiry, candidates may contact the Railway Phone No. 015-54737. 

 

Please acknowledge receipt of this letter. 

Encl:As above. 

 

 

 

                (Kishore Kumar Borasi) 

                  APO(Gaz.)/WCR/JBP 

         For Principal Chief Personnel Officer/WCR 
 

Copy to: 

Secretary (E) Ministry of Railways, Railway Board, New Delhi – for kind information please. 

Secy. to GM/WCR- for kind information of GM please. 

AGM & SDGM/WCR – for kind information please. 

Genl. Secy./ WCREU, WCRMS, Zonal Genl. Secy. All India SC/ST & All India OBC 

Employees Association JBP for information please. 

KISHORE 
KUMAR 
BORASI

Digitally signed by 
KISHORE KUMAR 
BORASI 
Date: 2024.01.06 
15:35:08 +05'30'

http://10.150.2.19/
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